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WSDOT DISADVANTAGED BUSINESS 
ENTERPRISE PROGRAM:
Quarterly progress report to FHWA, June 2016

OVERVIEW

The Washington State Department of Transportation 

(WSDOT) provides quarterly progress reports to the 

Federal Highway Administration (FHWA) on both project 

and program-level Disadvantaged Business Enterprise 

(DBE) participation, pursuant to the Conciliation Agree-

ment between FHWA and WSDOT, executed on March 

20, 2014.

This quarterly report includes progress updates for both 

the Alaskan Way Viaduct (AWV) Bored Tunnel project 

and WSDOT’s statewide DBE program. The participation 

and other data included in this report represents infor-

mation verified through April 30, 2016; other activities 

noted reflect work performed through mid-June 2016.

PROGRESS AT A GLANCE

AWV Project-Specific Efforts
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1.	 The Original Contract DBE Goal was established 

when the project was awarded.

2.	 The Contract DBE Participation Requirement is a 

condition of Change Order 91.

3.	 The Current DBE Commitments illustrates the total 

value of contracts awarded to DBEs.

4.	 The Current Amount Paid to DBEs is the total 

amount paid as of January 31, 2016.

5.	 The Current Verified DBE Participation 

demonstrates payments that have been audited 

following rigorous verification procedures (reviewing 

cancelled checks, verifying firms are certified for 

the work they are performing, federal counting 

rules, etc.) to ensure payments can count toward the 

Contract DBE Participation Requirement. 
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Improving Oversight, Expanding Opportunities:

WSDOT conducted an updated analysis of the race, 
ethnicity and gender of the DBE firm owners working on 
the AWV project. This information is provided below:

108 DBEs
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Agency Progress

Thus far for Federal Fiscal Year (FFY) 2016 (October 1, 

2015 through May 31, 2016), WSDOT (Local Programs, 

Consultant Services and HQ Construction) has attained 

14.4 percent in DBE commitments (condition of award 

goals 12.32 percent; voluntary participation 2.05 per-

cent) and 10.4 percent in payments on closed contracts.

On June 1, WSDOT submitted the Semi-Annual (Octo-

ber 1, 2015 through March 31, 2016) Uniform Report 

of DBE Commitments/Award and Payment to FHWA.   

This report illustrated that for the first half of FFY 2016, 

WSDOT (Local Programs, Consultant Services and HQ 

Construction) attained 13.0 percent in DBE commit-

ments (condition of award goals 12.06 percent; voluntary 

participation 0.94 percent), 17.6 percent in payment on 

ongoing contracts1 and 9.8 percent in payments on closed 

contracts.

1 Payments on ongoing contracts is only monitored and reported semi-

annually.

Seattle Tunnel Partners (STP) Efforts to Achieve 
DBE Contract Goal

This report constitutes the June 2016 FHWA Quar-

terly DBE Progress Report for the SR 99 Bored Tunnel 

Design-Build contract. This section summarizes DBE 

progress on the SR 99 Tunnel contract for the period of 

February 1, 2016 to April 30, 2016. A detailed summary 

of changes between Seattle Tunnel Partners (STP) DBE 

Progress Report #59 and Progress Report #62 may be 

found in Exhibit A.

STP monthly DBE Progress Reports #60, #61 and 

#62 were verified following the monthly verification 

procedures, approved by FHWA. WSDOT’s verification 

of STP’s DBE Progress Report #62 may be found in 

Exhibit B. Exhibit B is being provided for comparative 

purposes with STP DBE Progress Report #59, which was 

previously submitted to FHWA under the March 2016 

FHWA DBE Quarterly Progress Report.

ºº A Summary of DBE Progress to Date can be found on 

the graph in Exhibit C. 

ºº The graphic included in this attachment indicates 

overall progress to date, both prior to and after the 

October 31, 2013, FHWA Title VI Investigative 

Report.

ºº The aforementioned graphic also indicates how the 

Design-Build Contractor is progressing against the 

$96 million DBE participation requirement, which 

was established by Contract Change Order #91, 

executed on March 19, 2014, in conjunction with 

the WSDOT/ FHWA Conciliation Agreement, dated 

March 20, 2014.

ºº A summary of progress since September 30, 2014, is 

provided in the table below:
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Progress

Contract DBE Participation 
Requirement   

$91,200,000 $96,000,000 N/A

Current DBE Commitments (Awards) $25,807,559 $111,573,793 $85,766,234
Current Total Amount Paid to DBEs            $20,131,885 $98,547,423 $78,415,538
Current DBE Participation                             $7,478,042 $76,634,591 $69,156,549
Number of DBE Contracts 104 200 96
Number of DBE Firms 77 108 31

0%

2%

4%

6%

8%

10%

12%

14%

16%

18%

20%

DBE Payments
on Closed
Contracts

DBE Payments
on Ongoing
Contracts

DBE
Commitments

Overall
DBE Goal

11.6%
13.0%

9.8%

17.6%



3 - WSDOT Disadvantaged Business Enterprise program: Monthly progress report to FHWA, June 2016

ºº DBE Subcontracting Oversight Committee. Between 

November 1, 2015, and January 31, 2016, STP 

continued to report on procurement efforts at the 

Committee meetings.

ºº STP submitted their quarterly DBE Action Plan, 

dated April 29, 2016, documenting their approach 

to DBE goal attainment on the project. The plan 

provided anticipated upcoming contracting 

opportunities where STP will work to maximize DBE 

participation. Remaining contracting opportunities 

are separated by scope, estimated dollar value, and 

timeframe the work is anticipated to be available.

ºº During February, STP discussed upcoming bids with 

WSDOT, the Washington State Office of Minority 

and Women’s Business Enterprises (OMWBE), and 

the independent DBE Program Coordinator at bi-

weekly STP Subcontracting Oversight Committees. 

At these meetings, STP provided additional 

details, requested feedback from participants, and 

incorporated suggestions.

ºº During March, STP discussed the following bid 

opportunities and created and sent out Request 

for Proposals (RFP) for: (1) Wall Mounts and (2) 

Demolition of Top 5’ of Access Shaft.

ºº During April, STP discussed upcoming bids 

with WSDOT, OMWBE, and the independent 

DBE Program Coordinator at bi-weekly STP 

Subcontracting Oversight Committees. STP did not 

send out any new RFP’s for this month.

ºº STP DBE Communications. STP’s DBE Progress 

Report #59, submitted with the March 2015 FHWA 

DBE Report, documented outreach through March 

2016. STP’s DBE Progress Report #62 for April 2016, 

reports the following outreach events (See Exhibit B, 

Attachment #1):

ºº On April 5, STP attended the Regional Contracting 

Forum and networked with minority- and women-

owned businesses.

ºº On April 7, STP attended the Tabor 100 Reception 

and networked with minority- and women-owned 

businesses.

ºº On April 7, STP attended the National Association 

of Minority Contractors of Washington (NAMC) 

meeting and provided project updates and 

information on upcoming opportunities.

ºº On April 15, STP attended the Washington 

Construction Design & Entrepreneurs (CDE) 

meeting and networked with minority- and women-

owned businesses.

ºº On April 30, STP attended the Tabor 100 General 

Membership meeting and provided project updates 

and information on upcoming opportunities.

ºº On May 5, STP attended the NAMC meeting and 

provided project updates and information on 

upcoming opportunities.

ºº On May 6, STP attended the Women in Trades 

Event to network with minority- and women-owned 

businesses.

ºº On June 2, 2016, STP attended the NAMC meeting 

and provided project updates and information on 

upcoming opportunities.

ºº On June 8, STP participated in the Procurement 

Technical Assistance Center (PTAC) Webinar and 

provided information on upcoming opportunities.

ºº On June 17, STP attended the CDE meeting and 

networked with minority- and women-owned 

businesses.

ºº On June 25, STP attended the Tabor 100 General 

Membership meeting and provided project updates 

and information on upcoming opportunities.

ºº WSDOT DBE Outreach. Outreach activities 

performed by the WSDOT AWV HQ DBE 

Administrator for the AWV Replacement Program, 

March 14, 2016, through June 1, 2016 included:

ºº On March 26, the AWV HQ DBE Program 

Administrator attended the Tabor 100 General 
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Membership meeting to provide project updates and 

information on upcoming opportunities.

ºº On April 5, the AWV HQ DBE Program 

Administrator attended the Regional Contracting 

Forum and met with multiple firms to discuss future 

opportunities on the AWV project.

ºº On April 30, AWV HQ DBE Program Administrator 

attended the Tabor 100 General Membership 

meeting.

ºº On May 1, the AWV HQ DBE Administrator met 

with a construction management firm to discuss 

AWV project opportunities.

ºº On May 22, the AWV HQ DBE Administrator 

attended the North Bound Off Ramp Bridge Project 

Pre-bid meeting and provided information regarding 

the DBE goal and DBE Support Services available 

for the project. 

ºº On May 27, the AWV HQ DBE Program 

Administrator met with a DBE steel and rebar firm 

about AWV project opportunities.

ºº During this reporting period the AWV HQ DBE 

Program Administrator spoke with multiple trucking 

firms regarding possible opportunities on the 

project.

ºº During this reporting period the AWV HQ DBE 

Program Administrator assisted a DBE firm in 

acquiring additional North American Industrial 

Classification System (NAICS) codes for potential 

contracting opportunities on the AWV project.

Certification of Monetary Commitments

ºº Verified DBE Participation: AWV project staff 

followed the Monthly DBE Progress Report 

Verification Procedures in performing the verification 

of the $111.6 million in STP claimed commitments and 

$76.6 million in claimed participation reported by STP 

in Progress Report #62. (See Exhibit B: Memorandum, 

Validation STP Monthly DBE Progress Report #62). 

This process was also followed to validate STP 

Progress Reports #60 and #61.

ºº Worksite Monitoring. During the period of February 

2016 through April 2016, the following activities 

occurred:

ºº There were 14 on-site reviews performed; seven in 

February, five in March, and two in April.

The DBE labor hours were reported as follows for each 

month in this quarterly report:

ºº Discrepancies between Total Hours Reported and 

Certified Payrolls can be attributed to differences 

in reporting periods by the contractor(s) not 

submitting paperwork in a timely fashion. Thus, 

STP will continue to work with their subcontractors 

to ensure labor hours are reported in a timely and 

efficient manner.

ºº Monetary commitments. A comparison of STP 

Progress Report #59, as reported in the March 2016 

FHWA DBE Report, and Progress Report #62 (see 

Exhibit A: Attachment #1) is as follows:

February March April

Total Hours 

Reported:
4,023.50 7,635.25 3,964.50

Total Hours 

Certified 

Payroll:

4,303.00 7,543.75 3,593.00

Summary PR #59 PR #62 Progress

Contract DBE
Participation
Requirement

$96,000,000.00 $96,000,000.00 N/A 

Current DBE
Commitments $104,802,500.05 $111,573,793.48 $6,771,293.43

Current Total
Amount Paid to 
DBEs

$94,529,388.05 $98,547,422.78 $4,018,034.73

Current DBE
Participation

$74,417,211.77 $76,634,591.47 $2,217,379.70
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Utilization, Prompt Payment and Retainage 

ºº STP Progress Report #62 stated that the number of 

DBE subcontractors working on the project increased 

to 108 DBE firms, which is two more than the 106 

DBE firms reported in Progress Report #59. 

ºº The total number of subcontracts increased from 194 

reported on Report #59 to 200 reported on Report 

#62. 

ºº Comparing Report #59 to Report #56 resulted in the 

following changes:

•	 57 Commitment changes totaling a 

$2,239,486.91 increase. (Exhibit A: Attachment 

#2)

•	 63 Invoiced to Date changes totaling a 

$3,656,238.22 increase. (Exhibit A: Attachment 

#3)

•	 47 Payments to Date changes totaling a 

$3,564,138.75 increase. (Exhibit A: Attachment 

#4)

•	 52 DBE Amount (as amended) changes totaling 

a $3,419,373.19 increase. (Exhibit A: Attach-

ment #5)

ºº The status of contracts and associated retainage may 

be found in Exhibit B: Attachment #6: List of DBE 

Subcontracts.

Monitoring and Investigation of Complaints
Regarding DBE Participation

ºº Prompt Payment Issue Update. During this reporting 

period there were four (4) prompt payment issues 

raised:

ºº As reported previously, a third-tier survey and 

site monitoring firm had not been paid for the 

months of October, November and December 

2015 due to outstanding documentation from a 

higher-tier. As of April 1, 2016, payments have 

been made through February and the contractor 

is current. 

ºº A first-tier DBE janitorial firm was delayed 

payment pending a change order to extend their 

contract.  AWV staff worked with STP staff to 

resolve payment issue. Payment was made to the 

DBE on April 29, 2016.

ºº As reported previously a fourth-tier electrical 

supply and installer had not been paid for 

work performed in September, October and 

November of 2015. The initial review indicated 

the cause was possibly due to contract 

termination. WSDOT staff requested payment 

history to determine why payment delays were 

occurring. 

•	 Starting in February 2016, multiple payments 	

	 have been made to this DBE’s suppliers and 	

	 subcontractors totaling $722,650.  

•	 The DBE has since requested to be released 	

	 from the project.

•	 Presently WSDOT staff continues to work 	

	 with the design-builder to resolve final 		

	 contract closeout and retainage release to 	

	 the DBE.

ºº As reported previously, a fourth-tier DBE 

electrical supply and installer raised a prompt 

payment concern to the WSDOT Office of Equal 

Opportunity (OEO) at the end of February.

•	 WSDOT and the AWV HQ DBE Program 		

	 Administrator are working with the design-	

	 builder to research and resolve the issue.  

•	 Effective April 20, 2016, the DBE and prime 	

	 contractor came to an agreement and 		

	 payment was made to the DBE in the amount 	

	 of $63,000.

ºº Project Separation

ºº A DBE quality assurance firm separated from the 

AWV project. WSDOT OEO staff is presently 

investigating the nature of the separation.
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ºº Support Services

ºº The AWV HQ DBE Program Administrator has 

referred four DBEs to the Support Services program 

during this reporting period:

•	 Two demolition DBEs for assistance with 		

	 bidding and estimating.

•	 One electrical DBE for cash flow and 		

	 accounting.

•	 One steel and rebar DBE for invoicing, 		

	 certified payroll and general administration.

WSDOT DBE Program Level Progress

DBE Monitoring Processes and Procedures:

ºº WSDOT OEO staff is investigating six complaints/

disputes, including prompt payment. Following is a 

brief summary of the complaints:

•	 One DBE firm has a complaint regarding 		

	 improper substitution.

•	 One DBE firm is a second-tier subcontractor 	

	 and it appears the first-tier subcontractor has 	

	 not been paid.

•	 One firm has four complaints filed 			 

	 for multiple reasons, including two prompt 	

	 payment/disputes, pricing changes and 		

	 scheduling issues.

ºº WSDOT is looking into the following methods to 

increase prompt payment to DBEs:

•	 Starting in July, DBEs will have the option 	

	 to sign up for email notifications from the 	

	 DBE Payment System.  The emails will 		

	 include information regarding payments 		

	 from prime contractors. The goal is to 		

	 allow for automatic payment monitoring, 		

	 and to provide an avenue to report 			

	 inaccurate or untimely payments.  Both of 	

	 these goals 	will contribute to expedited issue 	

	 resolution.  

•	 HQ Construction has launched a survey 		

	 regarding the Construction Contract 		

	 Progress Payment Reporting System.  		

	 This survey will assist WSDOT in determining 	

	 how the Payment Reporting System can be 	

	 modified to better assist DBEs and other 		

	 small businesses.  

•	 WSDOT is also looking at other software 		

	 solutions for agency-wide prompt payment 	

	 monitoring to ensure divisions such as 		

	 Local Programs, Consultant Services and 		

	 Washington State Ferries are monitoring and 	

	 reporting prompt payment in accordance 	

	 with federal regulation.

ºº WSDOT has been made aware of concerns on the 

AWV project. WSDOT OEO staff is looking into 

these complaints.  

ºº From June 20 through 23, 2016, Virginia 

Department of Transportation (VDOT) Office of 

Civil Rights staff were in Washington for a peer 

exchange.  WSDOT has been made aware that 

VDOT has an exceptional DBE compliance program. 

WSDOT would like to incorporate best practices 

learned from VDOT into our DBE Program.  

ºº WSDOT has increased the staffing within the OEO, 

with an emphasis on DBE Program staff. As of June 

15, WSDOT OEO has seven DBE and/or Equal 

Employment Opportunity Compliance Analysts and 

an External Civil Rights Manager. This is nearly twice 

as many employees WSDOT has had in the past 

within these Compliance Programs.  

DBE Support Services and Outreach:

ºº In April, WSDOT made changes to the DBE Program 

Advisory Group.  WSDOT has decreased the 

number of agency staff attending these meetings to 

foster a more productive environment.  Additionally, 

the advisory group has begun developing a Barrier 

Work Plan which will investigate and offer solutions 

regarding:

https://remoteapps.wsdot.wa.gov/construction/project/progress/
https://remoteapps.wsdot.wa.gov/construction/project/progress/
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•	 Barriers created by WSDOT processes and 

procedures.

•	 Barriers created by prime contractor’s business 

practices.

•	 Barriers created by legislative requirements.

•	 Barriers created by DBE’s business practices.  

WSDOT intends to publish this plan as it may require 

federal and/or legislative approval and changes.

ºº On April 5, WSDOT OEO staff held a DBE Advisory 

Group meeting.  During this meeting, members 

were provided a comprehensive overview of the 

DBE Program Disparity Study, including a lengthy 

question and answer session with the consultant.  

There was also a brief discussion regarding an 

Advisory Group Charter. 

ºº On May 3, WSDOT OEO staff held a DBE Advisory 

Group meeting.  During this meeting discussions 

included the barrier of bonding, in which a sub-

committee was formed to discuss potential 

solutions.  Topics of conversation also included 

a Disparity Study update as well as current DBE 

participation.  WSDOT OEO staff continues to 

request nominations for additional members of the 

DBE community to participate on the committee.

ºº On June 7, WSDOT OEO staff held a DBE Advisory 

Group meeting.  During this meeting, WSDOT OEO 

staff requested an update from the subcommittee 

regarding work on bonding, and discussed the 

benefits and potential negative repercussions of a 

mentor protégé program. The committee continued 

to discuss other barriers, current DBE participation 

and was provided an update on the Disparity Study.

ºº WSDOT continues to investigate the legality of a 

mandatory Minority, Small, Veteran and Women’s 

Business Enterprise (M/S/V/WBE) Program for 

strictly state funded projects.  WSDOT continues 

to look into other ways of increasing M/S/V/WBE 

participation in a race-neutral fashion.  

ºº WSDOT OEO staff published the June Quarterly 

DBE Newsletter, attached as Exhibit D.

ºº The WSDOT OEO Director, Community 

Engagement Manager, and Business Development 

Advisor attended various outreach events, including 

but not limited to: 

•	 the Tabor 100 monthly membership meetings 

•	 NAMC monthly membership meetings 

•	 Department of Enterprise Service’s (DES) 

Business Partnership Forum 

•	 Regional Contracting Forum 

•	 SR 520 Floating Bridge Opening 

•	 WSDOT’s Olympic Region Transportation 

Contracting Forum 

•	 CDE meetings 

•	 Governor’s Race & Equity Summit 

•	 Sound Transit’s Overall DBE Goal Public Meeting 

OEO staff attended these meetings to share information 

about the DBE and DBE Support Services Program.

ºº On April 4, WSDOT OEO staff posted External 

Civil Rights Training videos online.  These videos 

include a comprehensive training on WSDOT’s DBE 

Program implementation.  

ºº On June 1, Khalia Davis joined the WSDOT OEO 

staff as the new Community Engagement Manager.  

Ms. Davis most recently worked for the Washington 

State Attorney General’s Office as an Assistant 

Attorney General.  Before working for the Attorney 

General’s Office, she had her own law practice 

in the Seattle area.  Ms. Davis is a Seattle native, 

and has a long demonstrated commitment to the 

community.  We look forward to Ms. Davis’ expertise 

as we continue work to strengthen community 

relationships.

ºº During the previous reporting period, WSDOT 

OEO staff planned statewide community meetings 

https://www.youtube.com/playlist?list=PLEvVhy_eoUuBr24-ljUbAX8sVSqYc4Ggd
https://www.youtube.com/playlist?list=PLEvVhy_eoUuBr24-ljUbAX8sVSqYc4Ggd
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to share information with individuals – particularly 

minorities, veterans and women – interested in 

working with WSDOT as a contractor or consultant; 

and those who are interested in working in the 

highway construction trades. WSDOT hosted these 

meeting statewide during March and April.  In April, 

the meetings were held on April 6 in Tacoma, on 

April 21 in Union Gap, and on April 27 in Spokane.  

Information regarding these meetings is attached in 

Exhibit E. 

ºº On April 1, WSDOT executed the DBE Program 

Disparity Study agreement with Colette Holt and 

Associates.  On April 5, WSDOT held an internal 

project initiation meeting and an initiation meeting 

with the DBE Advisory Group.  To date, the 

consultant has completed one data request and 

is working on collecting the second data request 

from the agency staff. During this reporting period, 

WSDOT and the consultant held Disparity Study 

Informational meetings statewide.  In total, 129 

individuals attended the study informational 

meetings:

•	 May 10, Shoreline – 43 attendees

•	 May 11, Vancouver – 13 attendees

•	 May 12, Seattle – 49 attendees

•	 June 1, Pasco – 9 attendees

•	 June 2, Spokane – 15 attendees

For further information regarding the Disparity Study 

Informational meetings, please reference Exhibit F.

Americans with Disabilities Act (ADA) Information: This material can be made available in an alternate format by emailing the Office of Equal 
Opportunity at wsdotada@wsdot.wa.gov or by calling toll free, 855-362-4ADA(4232). Persons who are deaf or hard of hearing may make a 
request by calling the Washington State Relay at 711.

Title VI Statement to Public: It is the Washington State Department of Transportation’s (WSDOT) policy to assure that no person shall, on the 
grounds of race, color, national origin or sex, as provided by Title VI of the Civil Rights Act of 1964, be excluded from participation in, be denied the 
benefits of, or be otherwise discriminated against under any of its federally funded programs and activities. Any person who believes his/her Title 
VI protection has been violated, may file a complaint with WSDOT’s Office of Equal Opportunity (OEO). For additional information regarding 
Title VI complaint procedures and/or information regarding our non-discrimination obligations, please contact OEO’s Title VI Coordinator at 
(360) 705-7082.

ºº DES is also preparing to conduct a Disparity 

Study; this study will analyze Washington State’s 

delivery of the Minority and Women’s Business 

Enterprise Program.  Due to possible confusion 

with stakeholders, WSDOT and DES created a 

comparison sheet available as Exhibit G.

EXHIBITS:

EXHIBIT A:   Summary of DBE Progress Changes between STP 	
		  DBE Progress Report #59 and #62.

		  Attachment #1, Summary of Comparison 		
		  between DBE Progress Report #59 and #62

		  Attachment #2, Comparison of DBE Progress 	
		  Report #59 and #62 DBE Commitment Validation

		  Attachment #3, Comparison of DBE Progress 	
		  Report #59 and #62 DBE Invoice to Date 		
		  Validation

		  Attachment #4, Comparison of DBE Progress 	
		  Report #59 and #62 DBE Total Payments 		
		  Validation

		  Attachment #5, Comparison of DBE Progress 	
		  Report #59 and #62 DBE Participation Validation

EXHIBIT B:   Memorandum, Validation STP Monthly DBE 		
		  Progress Report #62

		  Attachment #1, STP DBE Progress Report No. 62, 	
		  April 2016

		  Attachment #2, DBE Commitment Validation

		  Attachment #3, DBE Invoice to Date Validation

		  Attachment #4, DBE Total Payments Validation

		  Attachment #5, DBE Amount (as amended) 		
		  Validation

		  Attachment #6, List of DBE Subcontracts

		  Attachment #7, DBE Certified Payrolls Hours 	
		  Verification, April 2016

EXHIBIT C:	 Summary Graph of Progress to Date 

EXHIBIT D:	 OEO Newsletter

EXHIBIT E:	 Community Meeting

EXHIBIT F:	 Disparity Study Information Meetings

EXHIBIT G:	 Disparity Studies Comparison

16-06-0260

http://wsdot.disparity-study.com
http://wsdot.disparity-study.com
mailto:wsdotada@wsdot.wa.gov






















































































JUNE
 QUARTERLY EDITION

DBE NEWS

On June 1, Khalia Davis joined the WSDOT Office of Equal 

Opportunity as the new Community Engagement Manager.  

Ms. Davis most recently worked for the Washington State 

Attorney General’s Office as an Assistant Attorney General.  

Prior to that position, she had her own law practice in the 

Seattle area.  Ms. Davis is a Seattle native, and has a long 

demonstrated commitment to the community. We look 

forward to Ms. Davis’ expertise as we continue work to 

strengthen community relationships. 

If you would like to discuss how OEO can better assist you, 

please contact Ms. Davis at (360) 705-7085 or by email at 

 DavisKh@wsdot.wa.gov.

Welcome Khalia Davis!

Mellody Stell has worked for WSDOT for more than 30 

years.  She wears many hats in OEO including working 

in the DBE Program, Equal Employment Opportunity 

Program, and coordinating statewide activities for Tribal 

Employment Rights Office (TERO) Program.  Last month, 

Ms. Stell was recognized for her hard work by Teri Gobin, 

Tulalip TERO Director (and DBE Advisory Group Member), 

and was presented a Pendleton blanket, the highest honor 

for non-tribal members.  Ms. Stell expressed how honored 

and humbled she is to contribute to the success of tribal 

students interested in working in the construction trades. 

OEO is honored to have such a valuable and committed staff 

member.

Mellody Stell is Recognized by the Tulalip 
Tribe!

DISPARITY STUDY 
UPDATE
In April 2016, WSDOT hired Colette 

Holt & Associates to conduct a new 

DBE Program disparity study. This 

study will analyze the availability 

versus utilization of minority and 

women owned businesses for WSDOT 

projects, WSDOT’s implementation 

of the DBE Program, and our state’s 

transportation construction and 

consulting industries.

Since April, the study team held 

project initiation meetings with 

WSDOT staff, hosted statewide public 

informational meetings, and began 

gathering data from WSDOT. 

MORE INFORMATION 
Jackie Bayne 
Disparity Study Project Manager 
Office of Equal Opportunity 
360-705-7084  
BayneJ@wsdot.wa.gov

UPDATES

mailto:DavisKh%40wsdot.wa.gov?subject=
http://wsdot.disparity-study.com
mailto:BayneJ%40wsdot.wa.gov?subject=
Baynej
Typewritten Text
Exhibit D



DBE Payment Reporting 
Improvements Coming 
You will soon have the option to sign up for email notifications from 

the DBE Payment System. The emails will include information 

regarding payments from prime contractors. The goal is to allow 

for automatic payment monitoring, and to provide an avenue to 

report inaccurate or untimely payments. Both of these goals will 

contribute to expedited issue resolution. The email notification 

system is the first of many improvements that the agency is taking 

to ensure DBEs are paid promptly.

Read DBE Contract Provisions 
Carefully
When reviewing contracts, pay close attention to sections that may 

reference termination.  When you are working as a condition of 

award DBE subcontractor, the termination for convenience clause 

is not allowed.

It’s important to note that all contracts you sign as a condition of 

award DBE are required to comply with payment timelines outlined 

in state and federal law. For more information,  visit Revised Code of 

Washington 39.04.250 and 49 Code of Federal Regulation 26.29. 

If you have any questions or concerns about this, please contact 

DBE Program Staff at (360) 705-7090.

Title VI Notice to Public 
It is the Washington State Department of Transportation’s (WSDOT) policy to assure that no person shall, 
on the grounds of race, color, national origin or sex, as provided by Title VI of the Civil Rights Act of 1964, be 
excluded from participation in, be denied the benefits of, or be otherwise discriminated against under any of 
its federally funded programs and activities. Any person who believes his/her Title VI protection has been 
violated, may file a complaint with WSDOT’s Office of Equal Opportunity (OEO). For additional information 
regarding Title VI complaint procedures and/or information regarding our non-discrimination obligations, 
please contact OEO’s Title VI Coordinator at (360) 705-7082.

Americans with Disabilities Act (ADA) Information
This material can be made available in an alternate format by emailing the Office of Equal Opportunity 
at wsdotada@wsdot.wa.gov or by calling toll free, 855-362-4ADA(4232). Persons who are deaf or 
hard of hearing may make a request by calling the Washington State Relay at 711.

16-06-0245

0%

2%

4%

6%

8%

10%

12%

14%

16%

18%

20%

6.2%

9.8%

15.5%

17.6%

11.7%

13.0%
11.6% OVERALL DBE GOAL

UTILIZATION
FOR

COMPLETED
CONTRACTS

PAYMENTS ON
ONGOING

CONTRACTS

AWARDS/
COMMITMENTS

FFY 2015

1ST HALF FFY 2016

WSDOT continues to make progress in its DBE Program awards and payments.  
DBE Utilization (or payments) on closed contracts is 9.8%, payments on on-going 
projects in 17.6% and current DBE awards and commitments are 13%.

http://app.leg.wa.gov/RCW/default.aspx?cite=39.04.250
http://app.leg.wa.gov/RCW/default.aspx?cite=39.04.250
http://www.ecfr.gov/cgi-bin/text-idx?c=ecfr&SID=08e1688b993fd0db1fe7f93b7a1c1493&rgn=div5&view=text&node=49:1.0.1.1.20&idno=49#se49.1.26_129


Americans with Disabilities Act (ADA) Information: This material can be made available in an alternate format by emailing the Office of Equal Opportunity at wsdotada@wsdot.wa.gov 
or by calling toll free, 855-362-4ADA(4232). Persons who are deaf or hard of hearing may make a request by calling the Washington State Relay at 711.
 
Title VI Notice to Public: It is the Washington State Department of Transportation’s (WSDOT) policy to assure that no person shall, on the grounds of race, color, national origin or sex, 
as provided by Title VI of the Civil Rights Act of 1964, be excluded from participation in, be denied the benefits of, or be otherwise discriminated against under any of its federally funded 
programs and activities. Any person who believes his/her Title VI protection has been violated, may file a complaint with WSDOT’s Office of Equal Opportunity (OEO). For additional 
information regarding Title VI complaint procedures and/or information regarding our non-discrimination obligations, please contact OEO’s Title VI Coordinator at (360) 705-7082.

16-03-0140

Washington State Department of Transportation’s 
Office of Equal Opportunity
WHAT CAN WE DO TO BETTER SERVE YOU? 
COMMUNITY MEETING
WHO: 
This event is for individuals – particularly minorities, veterans and women – interested in working 
with WSDOT as a contractor or consultant; and those who are interested in working in the highway 
construction trades. Community, trade and faith-based organizations that are interested in applying for 
grant funds to assist individuals, specifically minorities and women, in obtaining careers in the highway 
construction trades also should attend.  
 
WHAT: 
This event is to help you understand the services we provide and for us to learn how we can better serve 
you. Learn how you can benefit from WSDOT Equal Opportunity Programs:
•	 On-the-Job Training Support Services 
•	 Disadvantaged Business Enterprise Program
•	 Disadvantaged Business Enterprise Support Services Program
•	 Minority, Women, Small and Veteran Owned Business Program

Also, meet WSDOT’s Office of Equal Opportunity’s new director, Earl Key. 
 
WHEN, WHERE and HOW:
5 to 8 p.m., Wednesday, April 6
STAR Center – Discover Room
3873 S 66th St., Tacoma 
Registration: http://bit.ly/160406OEO

5 to 8 p.m., Thursday, April 21
South Central Region  Headquarters 
2809 Rudkin Road, Union Gap
Registration: http://bit.ly/160421OEO

5 to 8 p.m., Wednesday, April 13
WSDOT Southwest Region Headquarters
11018 NE 51st Circle, Vancouver
Registration: http://bit.ly/160413OEO

5 to 8 p.m., Wednesday, April 27
WSDOT Eastern Region Headquarters 
2714 N Mayfair St., Spokane
Registration: http://bit.ly/160427OEO

For more information please call toll free (888) 259-9143 or email DBESS@wsdot.wa.gov.
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Disparity Study 
Informational Meetings
T he Washington 

State Department of 
Transportation (WSDOT) 

is conducting a Disadvantaged 
Business Enterprise (DBE) Disparity 
Study. The Study will examine:
•	 The utilization and availability 

of DBE
•	 Race- and gender-based barriers 

to full and fair opportunities to 
compete for WSDOT’s prime 
contracts and subcontracts

•	 The experiences of all types 
of firms with WSDOT’s DBE 
program and overall contracting 
policies

WSDOT will be hosting a series 
of Study informational meetings 
to ensure opportunity for 
interested people across the state 
to participate in the Study. These 
meetings will: 
•	 Provide an introduction to the 

Study team
•	 Explain the legal and regulatory 

standards applicable to studies 
and the DBE program

•	 Describe the Study process and 
timeline for completion

•	 Include information on how to 
provide further input

MEETING LOCATIONS:

Tuesday, May 10
5:30 to 7:30 p.m.
WSDOT NW Region Headquarters,
Cafeteria Conference Room
15700 Dayton Avenue North,
Shoreline 
RegisterHERE

Wednesday, May 11 
5:30 to 7:30 p.m.
WSDOT SW Region Headquarters
11018 NE 51st Circle, Vancouver 
Register HERE 

Thursday, May 12
5:30 to 7:30 p.m.
South Seattle Community College – 
Georgetown Campus, C122
6737 Corson Avenue South 
Seattle
Register HERE 

Americans with Disabilities Act (ADA) Information: This material can be made available in an alternate format by emailing the Office of Equal Opportunity at wsdotada@wsdot.wa.gov 
or by calling toll free, 855-362-4ADA(4232). Persons who are deaf or hard of hearing may make a request by calling the Washington State Relay at 711.
 
Title VI Notice to Public: It is the Washington State Department of Transportation’s (WSDOT) policy to assure that no person shall, on the grounds of race, color, national origin or sex, 
as provided by Title VI of the Civil Rights Act of 1964, be excluded from participation in, be denied the benefits of, or be otherwise discriminated against under any of its federally funded 
programs and activities. Any person who believes his/her Title VI protection has been violated, may file a complaint with WSDOT’s Office of Equal Opportunity (OEO). For additional 
information regarding Title VI complaint procedures and/or information regarding our non-discrimination obligations, please contact OEO’s Title VI Coordinator at (360) 705-7082.

MAY — JUNE 2016

16-04-0175

QUESTIONS AND 
GENERAL INFORMATION

Consultant conducting the study: 
Colette Holt & Associates
wsdot_study@mwbelaw.com

WSDOT’s study manager:
Jackie Bayne
Policy & Reporting Liaison
WSDOT Office of Equal Opportunity
360-705-7084
BayneJ@wsdot.wa.gov
wsdot.disparity-study.com

Wednesday, June 1
5:30 to 7:30 p.m.
WSDOT Pasco Maintenance Facility
1812 North 4th Avenue, Pasco
Register HERE

Thursday, June 2
5:30 to 7:30 p.m.
WSDOT Eastern Region 
Headquarters, Spokane County 
Conference Room
2714 N. Mayfair Street, Spokane
Register HERE

https://www.eventbrite.com/e/shoreline-wsdot-dbe-disparity-study-public-meeting-tickets-24829073427
https://www.eventbrite.com/e/vancouver-wsdot-disparity-study-public-meeting-tickets-24637666925
https://www.eventbrite.com/e/south-seattle-wsdot-dbe-disparity-study-public-meeting-tickets-24829182754
mailto:wsdot_study%40mwbelaw.com?subject=
mailto:BayneJ%40wsdot.wa.gov?subject=
http://wsdot.disparity-study.com
https://www.eventbrite.com/e/pasco-wsdot-dbe-disparity-study-public-meeting-tickets-24829378339)
https://www.eventbrite.com/e/spokane-wsdot-dbe-disparity-study-public-meeting-tickets-24829979136)
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Disparity Study
COMPARISON

Americans with Disabilities Act (ADA) Information: This material can be made available in an alternate format by emailing the Office of Equal Opportunity at wsdotada@wsdot.wa.gov 
or by calling toll free, 855-362-4ADA(4232). Persons who are deaf or hard of hearing may make a request by calling the Washington State Relay at 711.

Title VI Notice to Public: It is the Washington State Department of Transportation’s (WSDOT) policy to assure that no person shall, on the grounds of race, color, national origin or sex, 
as provided by Title VI of the Civil Rights Act of 1964, be excluded from participation in, be denied the benefits of, or be otherwise discriminated against under any of its federally funded 
programs and activities. Any person who believes his/her Title VI protection has been violated, may file a complaint with WSDOT’s Office of Equal Opportunity (OEO). For additional 
information regarding Title VI complaint procedures and/or information regarding our non-discrimination obligations, please contact OEO’s Title VI Coordinator at (360) 705-7082.

JUNE 2016

16-06-0226

FAQ WSDOT Disparity Study DES Statewide Disparity Study
What is the 
purpose of 
the study?

Legal Requirement. This study is a legal requirement for the 
Washington State Department of Transportation’s (WSDOT) 
Disadvantaged Business Enterprise (DBE) Program. The study 
will determine the availability versus utilization of minority-and 
women-owned businesses. The study also evaluates WSDOT’s 
implementation of the DBE Program and recommends areas for 
improvement and additional race and gender neutral measures 
WSDOT should consider adopting to improve DBE participation. 

Governor’s Commitment. Governor Jay Inslee has made a 
commitment to conduct a statewide disparity study. The 
study will analyze the availability of majority-, minority-, 
women-, and veteran-owned firms able and willing to 
work for the state, the state’s utilization of those firms, 
whether there are any disparities between availability and 
utilization rates, and the factors contributing to any identified 
disparities. The study will also assess race and gender neutral 
strategies employed by the state to reduce disparities 
and identify procurement process improvements. The 
Department of Enterprise Services (DES) is overseeing the 
study on behalf of the state. 

What is the 
scope of the 
study?

Transportation Contracting: The scope includes transportation 
related construction and consulting contracts awarded by 
WSDOT during Federal Fiscal Year 2012 through 2015. This 
study will also evaluate contracts awarded by local agencies 
(e.g., cities, counties, etc.) that are funded through WSDOT. 

State Contracting: The scope includes goods and services 
procurements and non-transportation public works 
construction contracts. Approximately 30 agencies and the 
University of Washington and Central Washington University 
will be included, covering 80-plus percent of state spending.  

What 
kind of 
information 
will be 
used in the 
study?

The study will use quantitative data about businesses, WSDOT 
procurement practices, the DBE Program, and the economy. 
The study will also collect anecdotal information regarding 
the DBE Program and transportation contracting from various 
stakeholders.

The study will use quantitative data about businesses, state 
procurement practices, and the economy. The study will also 
collect anecdotal information regarding business experiences 
and state contracting from various stakeholders.

What is the 
study being 
used for?

DBE Program Implementation. To determine the overall DBE 
goal and areas for DBE Program improvement. 

M/WBE Program Implementation. The study will also analyze 
utilization and availability of Minority and Women’s Business 
Enterprises (M/WBEs) to determine if a disparity exists.

If such a disparity is found, potential remedies will be identified 
by WSDOT. The study will also address barriers and potential 
solutions for small businesses in doing business with WSDOT.

M/WBE Program Implementation. The study will also 
analyze utilization and availability of M/WBEs to determine if 
a disparity exists. 

If such a disparity is found, potential remedies will be 
identified by the state. The study will also address barriers for 
small businesses in doing business with the state.

Where are 
they 
at in the 
process?

Preliminary Data Collection and Outreach. Collecting agency 
data and conducting public informational meetings.

Selecting a Consultant. A request for proposals (RFP) was 
posted May 2, 2016. DES hopes to have a consultant on 
board in early summer 2016. 

Who to 
contact 
for more 
information

Jackie Bayne
WSDOT, Office of Equal Opportunity
(360) 705-7084 or BayneJ@wsdot.wa.gov
http://wsdot.disparity-study.com/

BusinessDiversity@des.wa.gov
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